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 Nearly a quarter of participants (n = 34, 24%) stated Better Together increased their view of the 

importance of teacher networks by a great deal. While (n = 31, 22%) stated it changed their views by a 

moderate amount. A similar amount of respondents (n = 30, 22%) either stated Better Together did not change 

their views of teacher networks at all, or their views remained neutral (n = 30, 22%). Lastly, 10%, (n = 14) 

thought it somewhat changed their views of teacher networking.  
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Impact on School 

After Better Together, educators took on leadership roles with their schools to create the change they 

wanted to see. For example, educators implemented Edcamp-like models into their school’s professional 

development because they believed it would be more effective than traditional professional development. 

Additionally, respondents continued the culture of sharing by collaborating and sharing ideas with their 

colleagues. Specifically, educators who attended better together shared the skills, methods, and techniques 

they learned at Better Together with those who did not attend Better Together. After these changes were 

enacted, respondents noticed student academic growth and an improvement in school climate. As one 

respondent said “As a result of the improved collaboration, our school’s math scores improved immensely.” 

Another respondent elaborated on school climate: “It [Better Together] helped me bring no place for hate to my 

school has had a positive impact on school climate and disrupting bias.” 

Impact on District 

When asked what impact they saw on their district, many respondents were skeptical that there would 

be any impact. Thirty-three respondents saw no district level change. In addition, some respondents stated that 

their district was not supportive of better Together, stating “I’m disappointed that our district didn’t allow 

teachers to attend Better Together instead of the district run PD…Unfortunately, the district did not recognize 

Better Together as another viable PD fulfillment option”. However, there was some positive impact on the 

district level as seen by the change in professional development. One respondent shared that Better Together 

“…provided a new lense [sic] to my district of how pd [sic] can be designed by teachers and for teachers”. One 

respondent reported an implementation of collaborative professional development, sharing “We are 


